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(CFMS) 
GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
Finance Department – Comprehensive Financial
Management System (CFMS) –Instructions to furnish Data
and administrative hierarchies and implementation of budget
distribution through CFMS– Orders – Issued.

FINANCE (OP.II-CFMS) DEPARTMENT
G.O.MS.No. 45 Dated:21.04.2015

Read the following:
ORDER:

The Government is in the process of operationalizing
Comprehensive FinancialManagement System (CFMS) in
order to establish state-of-the art IT applications foreffective
public financial management. It will provide seamless and
dynamic interface withall stakeholders and facilitate real-
time resources management, both financial and human.It will
fundamentally change the way government manages its
public finances with real time management of funds. CFMS
uses the Commercial off-the-Shelf (COTS) based SAP
platform forcomplete integration of all activities like Budget,
Expenditure, HRMS, Revenue,Accounts, Ways & Means
and Debt management.
2. The Government hasselected the following three modules

for the first phase roll out of CFMS:
Human Resource Management –Leave and loan

approvals and payments; payroll and Employee Self
Service

Budget distribution and Control – budget distribution
till the lastfunctional/operational unit

Expenditure Management – Non-works – expenditure
proposals and sanctions, bill processing and bill
payments

3. The prerequisites for roll out include putting in place the
relevant master and other basic data besides capturing
the administrative and financial decision hierarchies. The
matter was discussed in the Secretaries conference as
well as in the Heads of Departments (HoDs) conference
on 10th April, 2015 and it has been decided that the date
for state-wide roll out of the CFMS would be the 1st of
July, 2015. In the meantime the above mentioned
prerequisites need to be fulfilled for which the Secretariat
Department / HoDsshall take proactive measures for
successful data capture and eventual roll out.

4. In this context the Government hereby direct all the Heads
of Departments of all Government departments and District
Collectors to ensure the following for well-coordinated
implementation of CFMS:

a. Constitution of a dedicated team (CFMS Implementation
Team)headed by a senior officer not below the rank of
Deputy Secretary to the Government, in case of a
Secretariat Department or a Joint Director/Joint
Commissioner in case of Heads of Departments, who
shall be empowered to report only to the Principal
Secretary/ Secretary to Government/Head of the
Department, as the case may be on implementation
issues.

b. Constitution of district level teams by each department
for overseeing project implementation within the
district. These teams shall report to the District
Collector on the progress of data capture.

c. The CFMS team of a department with the help of the
district teams shall map out the offices in the
departmental organization chart to the last mile
including those offices which do not have DDOs.Only
such detailed mapping would facilitate budget
preparation and distribution to each and every
functional unit of the department, which is an important
objective of CFMS implementation.

d. All the DDOs are assigned the task of entry and/or
validation of data relating to the employees, hierarchies
and workflow for all employees/ offices linked to them.
To facilitatethis “DDO Self registration process” has
been incorporated on the CFMS Portal the detailed
procedure is indicated in the Annexure to this order.
The DDO shall complete the data entry/validation
process using the new User ID created in the DDO Self
registration process.

e. The data available in the Treasury “Integrated
Management of Pay and Accounts and Treasuries
department” (IMPACT) package and other information
collected and available with the Finance Department
has already been uploaded into the CFMS system to
facilitate the data capture process. Detailed instructions
for data entry/validation are indicated in the annexure.

f. To further facilitate the process the Finance Department
will hold trainings in the video conference mode for
the benefit of departmental users across the state on
dates to be informed in due course.User manuals, video
tutorials and helpline numbers for the support are made
available on the CFMS portal for the benefit of the
users.

g. The DDO has to print the validated data and get approval
of the Heads of Offices and send a copy to the
Treasury/PAO concerned and one copy to the HoD
concerned.

h. The expenditure module will be operationalized for all
the departments by 1st July, 2015. Thereforeall the
HoDs shall, immediately after completion of data entry
including the hierarchy, distribute budget to all the
Heads of District offices of the departments (SCOs)
and thereafter the District Heads of the departments
shall further distribute to all functional units under their
jurisdiction.
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i. The expenditure module requires that the financial
delegations are defined in the CFMS for all the
departments. Departments are requested to submit
proposals for inclusion of items of expenditure not
covered by the GOs in vogue with a view to bring the
list up to date. The values for the items of expenditure
in the delegations were also defined atleast 15 years
ago and need to be revised to make them more realistic.
Also for routine items of expenditure like electricity
bills and rents, departments are requested to
recommend norms for adequate budgeting. These
proposals may reach the Finance Department by 30th
April, 2015.

j. CFMS envisages enhanced security of operations and
information. In the first phase of roll out, all authorizing
officers in the approval hierarchies would have Aadhar
based biometric authentication facility.Necessary
instruction in this regard will be issued in the due course
in consultation with the IT&C Department.

k. As the implementation of 10th PRC recommendation is
to be done through CFMS, the HoDsshall ensure
completion of data entry/validation through the data
capture module by 30th April, 2015. It shall be ensured
that the data from 01.07.2013 required for pay fixations
in 10th Pay Revision Commission be taken from the
service registers of the employees.They shall send a
completion report in this regard to the administrative
department concerned by 5th May, 2015

l. For any clarification on matters contained in this GO,
the following officials of the Finance Department may
be approached:

i) Ms. Hema Munivenkatappa, IA&AS Special Secretary
ii) Sri. K.N. Malleswara Rao, Joint Secretary
iii) CFMS PMU team

5. If any difficulty is experienced in uploading the data, the
same may be brought to the notice of the Treasury
Officers/PAO concerned and also the following CFMS
team memberswho will make necessary arrangements for
uploading of data by the DDOs.

S.No. Name Phone email
number address

1. M. Madhuri 9951574888 mmuddana@deloitte.com
2. G. Chaitanya 8142567304 chaitanyag@deloitte.com
3. Arvind Kumar 8341462838 arvind.p@niit-tech.com
4. Nageswara Rao 7032929314 vvs.7.gamini@niit-tech.com
5. Kranthi 7032929312 kranthi.7.madishetty@

niit-tech.com
6. The Director of Treasuries & Accounts,A.P,The Director

of Works and Accounts A.P, and Pay and Accounts Officer,
A.P, Hyderabadshallliaise with the HODs, Deputy
Directors and Pay and Accounts Officersconcerned and
use the resources at their disposal to ensure that the data
capture by the DDOs is carried out smoothly.

7. The District Collectors with the help of the District heads
of Departments shall ensure that the data capture and
validation by all the functional units of all the departments
in their respective district is completed before the due
dates in the para No.6 above.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF A.P.)
Dr. P.V. RAMESH

PRINCIPAL SECRETARY TO GOVERNMENT (R&E)
***

ANNEXURE to G.O.MS.No. 45: FINANCE (OP.II-CFMS)
DEPARTMENT, dt.21.04.2015

Instructions to the Drawing and Disbursing Officers
1. The DDOs have to login to the website “http://

cfms.apfinance.gov.in” by usingtheir existing log-in ID
(DDO code) issued by the Director of Treasuries and
Accounts (DTA) using the default password
“ddocode@1” (e.g. for DDO code 10102345 the password
would be “10102345@1”).

2. After the first login the DDO has to select his details from
the employees list available under his login for automatic
generation of user id in CFMS within four hours.

3. After generation of user id in CFMS, DDO has to login
with the new user id using the default password employee
number followed by date of birth in ddmm format. For eg
if the employee number is 12345 and the DoB is 16th of
July the password will be 123451607. DDO has to change
the password and set a new password. The system has
been designed to provide for change of password by the
DDOs. They may remember the password and should
not disclose toanyone to maintain integrity in dataentry.
The DDOs will be held responsiblefor any errors in
dataentry if any passwords are misused or the data is
enteredwithout the knowledge of the DDOs.

4. After setting the new password, the DDO has to first
enter/validate the details of his own office and the details
of the subordinate offices if any and also the details of
the next higher office to which the unit office in which
the DDO works will report.

5. After finishing the entry of the above data, the DDO has
to go through the user manual available on the website
for a better understanding of all the fields of different
screens intended to capture the data of different modules
in CFMS. 6. After go through the user manual, the
following have to be entered by the DDO:

S. No. Name of the Task Details of the Task
a. Cadre strength Providing the details of Sanc

tioned strength and working
strength for each post under
Regular employees.

b. Assign employees Validation of list of employees
working in DDO office and in
the subordinate offices for
whom he /she is acting as
DDO.

c. Create sections Creation of sections available
in the DDO office and in the
subordinate offices for whom
he /she is acting as DDO*.

d. Assign posts Mapping of all posts to the
to sections relevant sections

e. Leave approval Creation of workflow for
hierarchy recommendation and sanction

of all types of leaves.
f. Leave balances Entering the leave balances as

on 18th April 2015 for all leave
types for all employees.

g. Loan approval Creation of workflow for
hierarchy recommendation and sanction

of all types of loans.
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h. Loan balances Entering the outstanding
balances (as on 1st April 2015,
i.e. before the submission of
pay bill for 1st April 2015) for
all types of loans for all
employees.

i. PRC details Details of pay scale, EoL,
Suspension etc.

* - whereas the sections in his own office are to be created
with their existing names, subordinate offices located at other
places, the letter “SFU”followed by the station in which it is
located shall be entered. (for ex: where MEO,Movva is the
DDO for an primary/upper primary school and the school is
located in Kuchipudi village, The MEO,Movva (DDO) for
capturing the school as a subordinate functional office un-
der MEO, Movva (DDO) will create a section with the name
“SFU” Kuchipudi)
7. The DDO has to verify the details of employees available

in his login and authenticate the data tobe uploaded. Af-
ter entry of the details in CFMS, he should save the de-
tails in each screen. After completion of the data entry
the DDO has to take a printout through theCFMS and
duly signed and submit to HOO for verification and coun-
tersign it duly verifying with the relevant office orders,
Service Registers etc. Then DDO can submit the details
in CFMS by using the option “final submit”. The copies
of countersigned forms have to be submitted to the Trea-
sury Officer/PAO along with the pay bill. With a copy
marking to HoDs

8. DDOsshall complete the above within 10 working days, in
any case not laterthan 30.04.2015.

***


GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

PUBLIC SERVICES – Revised Pay Scales 2015 – Orders –
Issued.

FINANCE (HRM.V-PC) DEPARTMENT
G.O.Ms.No.46 Dated: 30-04-2015.

Read the following:
1. G.O.Ms.No.95, G.A (Spl. A) Department, dated 28.02.2013.
2. G.O.Ms.No.294, Fin. (PC.I) Department, dated 26.10.2013.
3. G.O.Ms.No.10, Fin.(PC.I) Department, dated 06.01.2014.
4. G.O.Ms.No.4050, GA (Cabinet) Dept, dated 15.12.2014.

* * *
ORDER:

In the order first read above, the Government constituted
the Tenth Pay Revision Commission (PRC) to make
recommendations on a range of issues relating to effective
management of public servants’ services, especially the pay
and allowances, that were summarized in the terms of
reference (TOR) of the commission.
2. The Pay Revision Commission submitted its report to the

Government on May 29, 2014, and recommended, among
others, fixation of pay in the Revised Scales with the
following key characteristics:
i) merge the Dearness Allowance (DA) existing on July

01, 2013, i.e., 63.344% sanctioned in the Government
order second read above;

ii) revised Master Scale of Rs.13000-390-14170-430-

15460-470-16870-510-18400-550-20050-590-21820-640-
23740-700-25840-760-28120-820-30580-880-33220-950-
36070-1030-39160-1110-42490-1190-46060-1270-49870-
1360-53950-1460-58330-1560-63010-1660-67990-1760-
73270-1880-78910-2020-84970-2160-91450-2330-
100770-2520-110850;

iii) retain 32 grades which are segments of the revised
Master Scale; and

iv) fitment benefit of 29% of the basic pay for fixing pay
in the Revised Scales of Pay.

3. The Government, in order fourth read above, appointed a
Group of Ministers to hold consultations with the service
associations. Accordingly, the Group of Ministers held
extensive consultations with the service associations
submitted its deliberations to the Government.

4. The Government, after due consideration of the
submissions of the Chairman and other office bearers of
the Joint Action Committee of Employees, Teachers,
Workers and Pensioners of Andhra Pradesh, and the
Chairman and other office bearers of the Andhra Pradesh
Secretariat Employees Co-Ordination Committee, and a
view to promote the  welfare of the employees and to
reinforce their commitment to the development of the new
State of Andhra Pradesh, has agreed for a grant of:

“A fitment of 43% of the Basic pay would be given for
fixing the pay in the Revised Scales of Pay 2015, as
against 29% recommended by the Tenth Pay Revision
Commission. The Dearness Allowance of 63.344% as on
01.07.2013 would be merged in the pay as recommended
by the Pay Revision Commission;
The Revised Scales of Pay will be implemented notionally
from 01.07.2013 with monetary benefit from 02.06.2014;
The benefit of the Revised Scales of Pay, 2015 would be
paid in cash starting from the salary for the month of
April 2015.

5. The Government hereby orders that the following Revised
Scales of Pay, 2015 shall apply to:
i) Employees of the State Government;
ii) Employees of the Local Bodies and Aided

Institutions including Aided Polytechnics, who are
in receipt of pay in regular pay scale in the Scales of
Pay of 2010; and

iii) The Work-charged establishment in receipt of pay in
a regular pay scale in the Scales of Pay of 2010.

6. The Government orders that the pay for the employees
mentioned at para-5 above shall be fixed in the Revised
Scales of Pay 2015 with due attention to the following:
i) The Revised Master scale shall be: Rs.13000-390-

14170-430-15460-470-16870- 510-18400-550-20050-590-
21820-640-23740-700-25840-760-28120-820-30580- 880-
33220-950-36070-1030-39160-1110-42490-1190-46060-
1270-49870-1360-53950-1460-58330-1560-63010-1660-
67990-1760-73270-1880-78910-2020-84970-2160-91450-
2330-100770-2520-110850;

ii) the Revised Master Scale shall have 32 grades, as
they are segments of the revised Master Scale;

iii) the Revised Scales of Pay shall be as set out in
Schedule-I to the Notification appended to this order
against each of the corresponding existing pay scales
specified therein. These scales shall be common to
all employees in various categories except where
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specified in the Departmental pay schedule
(Schedule-II) appended to the Notification. Holders
of posts not included in Schedule-II will be governed
by the Revised Scales of Pay corresponding to the
present scales as shown in the Schedule-I; and

iv) the request for any further revision of pay scales for
the categories already included in the schedule-II
shall not be entertained in any case.

7. The Government orders that the pay of the employee in
the Revised Scales of Pay, 2015 shall be notionally fixed
with effect from 01.07.2013. However, the monetary benefit
of the Revised Scales of Pay 2015 shall be allowed with
effect from June 02, 2014. The benefit of the Revised Scales
of Pay 2015 shall be paid in cash for month of April 2015
onwards. Separate orders will be issued detailing the
modality for payment of arrears of salary in Revised Scales
of Pay 2015 for the period from 02.06.2014 to 31.03.2015.
The Interim Relief (IR) paid from January 01, 2014 to June
01, 2014 shall not be recovered. The Interim Relief paid
for the period from June 02, 2014 onwards shall be adjusted
from the monetary benefit payable on account of
implementation of Revised Scales of Pay 2015. The Interim
Relief shall not be included as Pay for the purpose of
fixation in the Revised Scales of Pay, 2015.

8. Further Government orders that the Revised Scales of Pay
2015 will not be applicable to the following:
i) The teaching and other staff in Government Colleges,

including Medical Colleges, Government Aided
Private Colleges who are drawing pay in the Andhra
Pradesh Revised UGC/ ICAR/ AICTE Pay Scales;

ii) Officers of the Andhra Pradesh Higher Judicial Service
and Andhra Pradesh State Judicial Service who are
governed by the First National Judicial Pay
Commission and subsequent pay revisions;

iii) Members of All India Services (AIS);
iv) Persons re-employed before July 01, 2013, and are

continuing on reemployment beyond that date; and
v) Separate orders will be issued with regard to

application of the Revised Scales of Pay 2015 to
Officers and Staff of the High Court of the Judicature
at Hyderabad for the State of Telangana and for the
State of Andhra Pradesh.

9. It is ordered that the employees, who are currently enjoying
the benefits of Automatic Advancement Scheme, shall
have their pay fixed in the corresponding revised scales
of Automatic Advancement grades in accordance with
these instructions.

10. Separate orders are being issued for the payment of
Dearness Allowance, House Rent Allowance and City
Compensatory Allowance in tandem with the Revised
Scales of Pay 2015.

11. The Fixation of pay of all eligible employees shall be
done and the claims for arrears of pay and arrears in
Revised Scales of Pay, 2015 shall be processed through
the “Human Resources Management (HRM)”, Module
of the “Comprehensive Financial Management System
(CFMS)”.

12. The following Notification shall be published in the
Andhra Pradesh Gazette:

NOTIFICATION
In exercise of the powers conferred by the proviso to article
309 of the Constitution of India, the Governor of Andhra
Pradesh hereby makes the following rules, namely, -
1. Short title, commencement and application:

(1) These rules may be called the Andhra Pradesh Revised
Scales of Pay Rules, 2015.

(2) They shall be deemed to have come into force on July
01, 2013.

(3) These rules shall apply to all Government employees
whether temporary, regular or permanent appointed
before the July 01, 2013.

2. Definitions:
In these rules, unless the context otherwise requires –

(1) “Basic pay” means pay as defined in Rule 9 (21) (a) (i) of
the Fundamental Rules.

(2) “Existing emoluments” means the aggregate of:
(a) (i) the basic pay including the stagnation increments if

any, in the existing scale of pay as on July 01, 2013;
(ii) personal pay sanctioned under Rule 9 (23) (a) of the

Fundamental Rules;
(iii) personal pay sanctioned in pursuance of proviso (iii)

under rule 6 (b) of the Andhra Pradesh Revised Scales
of Pay 2010 to the extent such personal pay has not
been absorbed in increases in pay on promotion till
the date of entry into the Revised Scales of Pay, 2015.

(b) dearness allowance admissible at the rate which existed
on July 01, 2013 appropriate to the basic pay referred
to in sub-rule (2) (a) (i);

(3) “Existing scale of pay” means the Revised Scales of
Pay, 2010;

(4) “Revised Scales of Pay, 2015” means the Revised Scales
of Pay set out in column (4) in Schedule-I or in column
(4) in Schedule-II as the case may be.

3. Revised Scales of Pay, 2015:
(1) Except as otherwise provided in sub-rule-(2), the existing

scales of pay specified in column (2) of Schedule-I,
shall be revised as specified in the corresponding entry
in column (4) of the said schedule.

(2) in the case of any post on an existing scale of pay
specified in column (2) of Schedule-I, a revised scale
of pay other than the revised scale of pay specified in
the corresponding entry in column (4) of Schedule-I is
specified in column

(4) of Schedule-II, the revised scale of pay so specified in
column (4) of Schedule-II shall apply.

4. Date of Entitlement to the Monetary Benefit:
No Government employee who enters into the Revised Scales
of Pay, 2015 shall be entitled to any monetary benefit for any
period prior to June 02, 2014.
5. Fixation of pay in the Revised Scales of Pay of 2015:
The pay of an employee in the Revised Scales of Pay, 2015,
shall be fixed with effect from July 01, 2013.
6. Principles of fixation of pay in the Revised Scales of Pay
of 2015:
Notwithstanding anything contained in the Fundamental
Rules, the principles which govern the fixation of pay of a
Government employee in the relevant pay scale in the Revised
Scales of Pay 2015, shall be as follows:

(a) An amount representing Forty three percent (43%) of
the Basic Pay referred to in Rule 2(2)(a)(i) above, be
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added to the existing emoluments referred to in rule 2
above;

(b) After the existing emoluments are increased as required
by clause (a), the pay shall be fixed in the Revised Scales
of Pay 2015, at the stage immediately above the existing
emoluments.

Provided that
(i) if the amount of the existing emoluments increased under

clause (a) is less than the minimum of the Revised Scales
of Pay, 2015, the pay shall be fixed at the minimum of
that scale;

(ii) if the amount of the existing emoluments increased under
clause (a) is more than the maximum of the Revised
Scales of Pay, 2015, the pay shall be fixed at the
maximum of that scale, the difference shall be treated
as Personal Pay to be absorbed in future rises in pay. If
it could not be absorbed, it shall be paid till the date of
cessation of duties.

(c) The short fall if any, in the sum total of pay and other
allowances in the Revised Scales of Pay, 2015 compared
to the pay and other allowances in the existing scale
shall be allowed as Personal Pay to be absorbed in
future increases.

(d) (i) A Government employee who is on leave without
leave salary on July 01, 2013, is entitled to get the pay
fixed with effect from the date of entry into the Revised
Scales of Pay, 2015 and he shall be entitled for monetary
benefit from the date of assumption of duty or June 02,
2014, whichever is later.

(ii) A Government employee who is under suspension on
July 01, 2013, is entitled to get his pay fixed in the
Revised Scales of Pay, 2015 from the date of entry into
the Revised Scales of Pay, 2015 based on the pay on
the date preceding his suspension. However, he shall
continue to draw subsistence allowance based on the
existing scale of pay. In case of reinstatement after
July 01, 2013, the monetary benefit of Revised Scales
of Pay 2015, accrues with effect from June 02, 2014 or
date of reinstatement whichever is later. His pay in
Revised Scales of Pay, 2015 for  the period of
suspension shall be subject to final outcome of the
decision on the period of suspension.

(e) Where an employee is covered by an order of stoppage
of increments without cumulative effect on the date of
entry into the Revised Scales of Pay 2015, during which
the orders imposing the penalty of stoppage of
increment is operative, his pay shall be fixed in the
following manner:

(i) based on the actual pay drawn by him on the date of
entry into the Revised Scales of Pay, 2015; and

(ii) based on the presumptive pay, that is, the pay which he
would have drawn on the date of entry into the Revised
Scales of Pay, 2015 but for stoppage of the increments.
He shall draw the pay as fixed under clause (i) above
based on the pay drawn by him on that date of entry
into the Revised Scales of Pay, 2015 until the expiry of
the period during which the order imposing the penalty
of stoppage of increments is operative and the pay as
fixed in clause (ii) above on the presumptive pay after
the expiry of the period covered by the stoppage of
increments.

(f) The principles of fixation of pay laid in this rule shall
apply to substantive, officiating and temporary holders
of Government posts.

7. Date of next increment in the Revised Scales of Pay,
2015:
The next increment of a Government employee whose pay in
the Revised Scales of Pay of 2015 is fixed on July 01, 2013 in
accordance with the principles specified in rule 6 shall be on
the date on which he would have drawn his increment had
he continued in the existing scale of pay.
Provided that-

(i) in the case of employee whose pay in the Revised Scales
of Pay, 2015 is fixed on July 01, 2013 at the same stage
as that fixed for another Government employee junior
to him in the same cadre, and drawing pay at a lower
stage than his pay in the existing scale of pay, prior to
that date, the next increment shall be deemed to have
accrued on the same date as admissible to his junior, if
the date of increment of the junior is earlier;

(ii) in the case of Government employee who has reached
maximum of the prerevised scale and has exhausted all
the stagnation increments beyond the maximum of the
time scale and stagnated for less than one year on July
01, 2013, the next increment shall be allowed on
completion of one year from the date on which he has
reached that stage;

(iii) in the case of Government employee who has reached
maximum of the prerevised scale and has exhausted all
the stagnation increments beyond the maximum of the
scale and stagnated for more than one year on July 01,
2013, the next increment shall be allowed on July 01,
2013.

8. Power to remove difficulties:
If any difficulty arises in giving effect to the provisions of
these rules, the Government may by order make such
provisions or give such directions as appear to them to be
necessary for removing the difficulty.
9. Effect of other Rules:

(1) No rules made or deemed to have been made under
proviso to Article 309 of the Constitution shall, in so
far as those are inconsistent with any of the provisions
of these rules, have any effect.

(2) Save as otherwise provided in these rules, these rules
shall be in addition to any other rules made or deemed
to have been made under the proviso to Article 309 of
the Constitution.

10.  Any pay fixations contrary to the above Rules are liable
for revision of pay and the excess amount paid thereon
shall be recovered from the salaries of the concerned
employees without any notice.

11. This Order can be accessed at: http://www.aponline.
gov.in, http://www.goir.ap.gov.in and http://
www.apfinance.gov.in

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF A.P.)
DR PV RAMESH

PRINCIPAL FINANCE SECRETARY
***
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
HUMAN RESOURCES - ALLOWANCES –Dearness
Allowance – Regulation in the Revised Pay Scales, 2015 –
Orders – Issued.

FINANCE (HR-V-PC) DEPARTMENT
G.O.Ms.No.47 Dated: 30-04-2015.

Read the following:-
1. G.O.Rt.No.95, General Administration (Spl. A)

Department dt.28-02-2013.
2.. G.O.Ms. No. 102, Fin.(PC-I) Dept.dated: 14.05.2014
3. G.O.Ms.No.127, Finance (PC-I) Dept.dated: 27.05.2014
4. G.O.Ms.No.198, Finance (HR-V-PC-I) Department

dated: 09.10.2014.
5. G.O.Ms.No.46, Finance (HRM.V-PC) Department,

Dated: 30.04.2015.
* * *

ORDER:
In the reference first cited above, the Government of

Andhra Pradesh constituted the Tenth Pay Revision
Commission (PRC). The PRC, after extensive consultations
with the employees’ representatives and due consideration
of the pay and allowances of the public servants, has
recommended the:

“Dearness Allowance (DA) be regulated at 0.524% for
the State Employees for every one percent of Dearness
Allowance sanctioned to the Employees of Government
of India with effect from 01.01.2014”.

2. After  careful examination of the Pay Revision
Commission’s recommendations with reference to the
principles that have sought to insulate the public servants
from the adverse effects of inflation and increase in
consumer price index and considering the decennial cycle
of pay revision for the Central Government employees,
compared to five year cycle for the employees of Andhra
Pradesh Government, the Government hereby orders that
Dearness Allowance shall be determined at 0.524% for
every one percent of Dearness Allowance sanctioned to
the employees of Government of India with effect from
January 01, 2014.

3. Accordingly, the Dearness Allowance in the Revised Pay
Scales 2010 ordered in the references second to fourth
read above, shall be regulated in the Revised Pay Scales
2015, as under:

4. These orders are applicable to all employees of the State
Government; employees of the Local Bodies and Aided
Institutions including Aided Polytechnics, drawing pay
in regular pay scale in the Revised Pay Scales, 2015; and
the Work-charged establishment drawing pay in Revised
Pay Scales of 2015.

5. These orders are not applicable to: Teachers working in
the Universities, Affiliated Degree Colleges under
Government and Aided managements drawing pay in the
Andhra Pradesh Revised UGC/ICAR/AICTE Pay Scales;
Officers of the Higher Judicial Service and the Andhra
Pradesh State Judicial Service and Officers belonging to
All India Services (AIS).

6. The Dearness Allowance may be claimed along with the
pay fixed in the Revised Pay Scales 2015. The Dearness
Allowance already sanctioned in the Government Orders
second and fourth read above shall be notionally adjusted
up to June 01, 2014.

7. The G.O is available on Internet and can be accessed at
the address http://www.aponline.gov.in, http://
www.goir.ap.gov.in & http://www.apfinance.gov.in

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF A.P.)
DR PV RAMESH

PRINCIPAL FINANCE SECRETARY
***


GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
PUBLIC SERVICES – Revised Pay Scales 2015 – House
Rent Allowance (HRA) -Orders– Issued.

FINANCE (HR.V-PC.I) DEPARTMENT
G.O.Ms.No.48 Dated: 30 April 2015.

Read the following:
1. G.O.Ms.No.59, Fin.(PC.I) Dpt, Dated: 11.04.2011
2. G.O.Ms.No.95, General Administration (Spl.A)

Department, Dated: 28.02.2013
3. G.O.Ms.No.46, Fin. (HRM.V-PC) Deptt, Dt: 30.04.2015.

* * *
ORDER:

In the reference second cited above, the Government of
Andhra Pradesh constituted the Tenth Pay Revision
Commission (PRC). The PRC, after extensive consultations
with the employees’ representatives and due consideration
of the pay and allowances of the public servants, has made
certain recommendations.
2. The Government, after due consideration of the

recommendations of the PRC, hereby orders the following:
i) the existing classification of cities, towns and the rates

of allowance ordered in G.O. MS. No. 64 dated:
09.03.2010 and G.O.MS.No.59, dated: 11.04.2011 of
Finance (PC-I) Department, shall be retained for the
purpose of admissibility of House Rent Allowance
as indicated below.

CLASSIFICATION OF CITIES AND TOWNS FOR HRA
Hyderabad and Secunderabad
classified as A1 City and areas
falling within the jurisdiction of 30% of Basic Pay
Greater Hyderabad Municipal
Corporation
Ananthapur, Eluru, Greater
Visakhapatnam Municipal
Corporation, Guntur, Kadapa,
Kakinada, Kurnool, Nandyal,20% of Basic Pay
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Nellore, Ongole, Proddatur,
Rajahmundry, Tirupathi,
Vijayawada, Vizianagaram.
1. Srikakulam 2. Palasa, Kasibugga 14.5% of basic pay
(Srikakulam Dist.) 3. Parvathipuram
4. Bobbili (Vizianagaram Dist.)
5.Tuni, 6.Samalkot, 7. Pithapuram
8. Mandapet, 9.Amalapuram
(East Godavari Dist.)
10.Tadepalligudem, 11. Tanuku,
12.Bhimavaram, 13.Narasapur,
14.Palakole (West Godavari Dist.)
15.Jaggaiahpet, 16. Nuzvid,
17.Gudivada,18.Machilipatnam
(Krishna Dist.) 19. Macherla,
20.Piduguralla, 21. Tadepalle,
22. Mangalagiri,23.Sattenapalle,
24. Vinukonda, 25. Narasaraopet,
26.Chilakaluripet, 27. Tenali,
28. Ponnur, 29. Bapatla,
30.Repalle (Guntur Dist.)
31. Markapur, 32. Chirala,
33.Kandukur (Prakasam Dist.),
34. Kavali 35. Gudur,36.Venkatagiri
(Nellore Dist.) 37. Badvel,
38.Jammalamadugu, 39. Pulivendla,
40. Rayachoti,41.Rajampet,
(Kadapa Dist.) 42. Yemmiganur
43.Adoni, 44. Dhone (Kurnool Dist.),
45. Rayadurg, 46.Guntakal,
47. Tadipatri 48. Dharmavaram,
49. Kadiri,50. Hindupur
(Anantapur Dist.) 51. Srikalahasti,
52.Madanapalli, 53. Nagari,
54. Puttur, 55. Punganur, 56.
Chittoor and 57. Palamaner
(Chittoor Dist.)
Other Municipalities 12% of basic Pay

ii) The above entitlement shall be subject to a ceiling of
Rs.20,000 per month for employees working and living
in the Greater Hyderabad Municipal Corporation. For
other places, the ceiling of HRA shall be Rs.15,000.

3. These orders are applicable to:
i) Employees of the State Government;
ii) Employees of Local Bodies and Aided Institutions,

including Aided Polytechnics, in respect of those
drawing pay in regular pay scale in the Revised Pay
Scales of 2015; and

iii) Work-charged establishment in respect of those
drawing pay in regular pay scale in the Revised Pay
Scales of 2015.

4. The revised HRA rates being ordered in this Government
Order shall not be applicable to the following categories
of employees, who shall continue to draw the allowance
at the existing rates:

i) Teachers working in the Universities, affiliated degree
colleges both under

Government and Aided managements who are drawing
pay in the UGC/

ICAR/ AICTE pay Scales;
ii) Officers of All India Services (AIS);

5. Separate Orders will be issued in respect of officers of
Andhra Pradesh Higher Judicial Services and Andhra
Pradesh State Judicial Services. These orders shall not
apply to the Police personnel in the rank of Inspectors
and below for whom separate orders will be issued by the
Home Department.

6. These orders shall come into force with effect from June
02, 2014. The revised rates of HRA shall be paid in cash
along with the salary in the Revised Pay Scales 2015,
from the month of April 2015.

7. The Government will issues necessary amendments to
the Andhra Pradesh Public Employment (House Rent
Allowance) Rules 1988.

8. This Order can be accessed at: http://www.aponline.gov.in,
http://www.goir.ap.gov.in and http://www.apfinance.
gov.in

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF A.P.)
DR. P.V. RAMESH

PRINCIPAL SECRETARY TO GOVERNMENT
***


GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
PUBLIC SERVICES – Revised Pay Scales 2015 – City
Compensatory Allowance - Orders – Issued.

FINANCE (HRM.V-PC) DEPARTMENT
G.O.Ms.No.49 Dated: 30 April 2015

Read the following:
1. G.O.Ms.No.95, General Administration (Spl. A)

Department, Dated: 28-02-2013
2. G.O.Ms.No.65 Finance (PC.I) Finance Department,

Dated: 09-03-2010.
3. G.O.Ms.No.46, Finance (HRM.V-PC) Department,

Dated: 30.04.2015.
* * *

ORDER:
In the reference first cited above, the Government of

Andhra Pradesh constituted the Tenth Pay Revision
Commission (PRC). The PRC, after extensive consultations
with the employees’ representatives and due consideration
of the pay and allowances of the public servants, has
recommended revision of the City Compensatory Allowance
(CCA).
2. The Government has accepted the recommendations of

the PRC in so far as it relates to the City Compensatory
Allowance and hereby orders for revision of rates as
indicated below:
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3. The Municipal Corporations eligible for  City
Compensatory Allowance are: 1) Ananthapur; 2). Chittoor;
3). Eluru; 4). Guntur; 5). Kakinada; 6). Kadapa; 7). Kurnool;
8). Nellore; 09). Ongole; 10). Rajahmundry; and 11).
Tirupathi. 4. The pay for the purpose of calculation of
City Compensatory Allowance shall be the pay defined
in FR 9(21) (a) (i). 5. These orders are applicable to:

i) Employees of the State Government;
ii) Employees of Local Bodies and Aided Institutions,

including Aided Polytechnics, in respect of those
drawing pay in regular pay scale in the Revised Pay
Scales of 2015; and

iii) Work-charged establishment in respect of those
drawing pay in regular pay scale in the Revised Pay
Scales of 2015.

6. The revised rates of City Compensatory Allowance
specified above shall not be applicable to the following
categories of employees, who shall continue to draw the
allowance at the existing rates:

i) Teachers working in the Universities, affiliated degree
colleges both under Government and Aided
managements who are drawing pay in the UGC/
ICAR/ AICTE pay Scales;

ii) Officers of All India Services (AIS);
7. Separate Orders will be issued in respect of officers of the

Andhra Pradesh Higher Judicial Services and Andhra
Pradesh State Judicial Services.

8. These orders shall come into force with effect from June
02, 2014. The revised rates of City Compensatory
Allowance shall be paid in cash along with the salary
from the month of April 2015, payable in month of May
2015.

9. This Order can be accessed at: http://www.aponline.gov.in,
http://www.goir.ap.gov.in and http://www.apfinance.
gov.in

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF A.P.)
DR. P.V. RAMESH

PRINCIPAL SECRETARY TO GOVERNMENT
***




GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Health, Medical & Family welfare – Employees Health scheme
and Medical Reimbursement system under APIMA Rules
1972 – Further extension – Orders – Issued.

HEALTH MEDICAL AND FAMILY WELFARE (I.1)
DEPARTMENT

G.O.Rt.No.254 Dated.27 -04-2015
Read the following:

1. G.O.Ms.No.159, HM&FW(I.) Dept., dt.22-12-2014.
2. G.O.Rt.No.113, HM&FW(I.) Dept., dt.28-02-2015.
3. Representation from the Chairman, JAC, Employees,

Teachers,  Workers and Pensioners, Andhra Pradesh,
Dated :17-04-2015

***
O R D E R:

In the Government orders 1st read above, following orders
were issued in para 3 of (v) in respect of Employees Health
Scheme.

“The Employees Health scheme and medical
reimbursement system under APIMA Rules, 1972 shall run
parallel till 28-02-2015 and the medical claims of the employees
/ pensioners under reimbursement system shall be processed
in accordance with the APIMA Rules, 1972 and the orders
issued thereunder”
2. In the Government orders 2nd read above, Govt has

extended the  above provision upto 30-4-2015 along with
Employees Health Scheme in parallel.

3. In the letter 3rd read above, the Chairman, Joint Action
Committee, Employees,   Teachers, Workers and
Pensioners, Andhra Pradesh has requested the
Government to extend the above provision upto 30-6-
2015 along with Employees Health Scheme in parallel.

4. Government after careful examination hereby extend the
reimbursement facility as indicated para 3 of (v) in the
G.O. 1st read above upto 30-6-2015.

5. All  concerned are requested to take necessary action
accordingly.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF A.P.)
L.V.SUBRAHMANYAM

SPL.CHIEF SECRETARY TO GOVERNMENT
***




GOVERNMENT OF ANDHRA PRADESH
 A B S T R A C T

A.P. Sarva Siksha Abhiyan, Hyderabad – Kasturba Gandhi
Balika Vidyalayas (KGBVs) – Conversion of all KGBVs into
English Medium in the State of Andhra Pradesh – Orders –
Issued

SCHOOL EDUCATION (PROG.II) DEPARTMENT
G.O.Ms.No.23 Dated: 29-04-2015

Read:-
From the C & DSE & SPD., SSA., A.P., Hyderabad Lr.No.637/
APSSA/KGBV/A10/215, dated 25.02.2015.

***
O R D E R:

In accordance with the provisions of the RTE Act, the
Government of India started 352 KGBVs in Residential mode
upto Upper Primary Level with a view to enhance access
and impart quality education to the girls of disadvantaged
groups, predominantly belonging to SC, ST, OBC and
Minorities of difficult areas and who are Out of School /
Urban Deprived / Single Parent Girl Children.  Subsequently,
classes were extended up to X class by State Government,
so as to arrest drop out of Girl Children after VIII class.
2. Out of 352 KGBVs, in 18 schools the medium of instruction

in English was commenced from VI to X classes enrolled
with Minority Girl Children in the year 2007-08 and the
same is being continued.  The balance of 334 KGBVs are
imparting education in Telugu Medium.  The 2464 teachers
were engaged in KGBVs @ of 7 teachers, ie., CRTs
(Contract Residential Teachers) positioned in each of the
KGBVs for all the subjects ie., Telugu / Urdu, English,
Hindi, Mathematics, Physical Science, Bio-Science and
Social Studies.  The CRTs employed in these institutions
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belong to Telugu Medium and did not have any exposure
to English Medium.  However, on their own interest and
persuasion by higher officers, they learnt and practiced
teaching the subjects in English.

3. Further, Government observed and noticed that girl
children studying in KGBVs should be imparted with
communication skills in English Language and felt that
these girl children need to be equipped with necessary
skills in English so as to enable them to compete with
their peers in their future academic pursuits.

4. Accordingly, Keeping in view of majority opinions, the
State Project Director, Sarva Siksha Abhiyan, A.P.,
Hyderabad vide reference read above, has requested the
Government for conversion of all KGBVs into English
medium schools.

5. After careful examination of the matter, Government hereby
accord permission to the State Project Director, Sarva
Siksha Abhiyan, A.P., Hyderabad to convert all the 334
KGBVs as English Medium KGBVs from 6th to 8th classes
in the State of Andhra Pradesh from the academic year
2015-16 with the following action plans:
 The 18 KGBVs of minority children already instructed

in English Medium will be included in training of CRTs
and other activities proposed.

Admissions for 2015-16:
 From the academic year 2015-16, the admission in 6th

class in these KGBVs shall be made for English
Medium only and they progressively move to full-
fledged English Medium by the time they reach 8th

class and so on.
 Medium of instruction for 6th, 7th and 8th shall be in

English.
 Students in IX and X classes be allotted to continue

their studies in Telugu Medium, so as not to disturb
their level of preparation for the SSC Common
Examination in 2015-16 and 2016-17.  Additional
classes shall be held for IX class students for
enhancing their English Language skills and
knowledge.

Training to CRTs:
The initial step to begin with, special focus will be laid

on imparting well planned and effective training to the
existing teachers (CRTs).  The existing vacancies shall be
filled up preferably with candidates passed out in English
Medium.
SCERT:

As SCERT is the academic authority for Education in
A.P., APSSA need to draw all the possible technical support
and specialized assistance for smooth imparting of training
at district level, right from the selection of Resource Persons
as Master Trainers, nuances and design of orientation to
district level trainers, preparation of Glossary of technical
terms in each subject of study, adoption of existing CCE,
finalization of examination pattern etc.

Action Plan for 2015-16:
All the selected‘105 Resource Persons or Master Trainers

drawn from the SCERT will be given Orientation for 3 days at
the State level during the first week of May, 2015 in English,
Mathematics, Physical Science, Biological Science and Social
Studies.

Further in the month of May, 2015, all the CRTs who
teach above 5 subjects, shall impart training in 4 centers in
Andhra Region and 3 centers in Rayalaseema Region, in
residential mode for 5 days in each subject.  An average 50-
60 CRTs will be trained in each such Centre.
Convergence with other Stakeholders:

Besides SCERT, agencies like DIETs, UNICEF, Regional
Institute of English, Bangalore, Regional College of
Education, Mysore, British Council, EFLU,  International
NGOs like Agasthya Foundation, Ekalavya Foundation etc.
who have excelled in imparting training in English and other
subjects, also will be consulted for evolving system of in-
service training or refresher courses for CRTs periodically.
Requirement of Text Books:

There is a total requirement of 177408 Text Books in
respect of Maths, Physical Science, Bio-Science and Social
Studies for 6th, 7th and 8th Classes.  An indent will be placed
with Director, A.P. Govt. Text Book Press.
CCE & Final Examination Pattern:

It is planned to include full-fledged adoption of existing
CCE in KGBVs to increase marks to the tune of 60% in the
summative and 40% in the formative components of CCE in
order to strengthen the transition of children from Telugu to
English Medium.

Even in the in house examinations, relaxation will be given
in writing answers in Telugu in the formative tests to the
extent indicated below:

a. During 2015-16, Class VI, Class VII & Class VIII
students shall be allowed to write the subject Papers
in Telugu to the extent of 75%.  Balance 25% (covering
multiple choice, fill in the blanks, easy comprehension
questions etc.) mandatorily written in English.

b. During 2016-17 - 50% in Telugu and 50% in English
Medium.

c. During 2017-18 - 25% in Telugu and 75% in English
Medium.

d. Class IX & X students be  allowed to continue to
take the examination in Telugu Medium for 2015-16
and 2016-17.  An additional formative test in English
Language skills may be included for class IX students
at the KGBVs.

6. The State Project Director, Sarva Siksha Abhiyan, A.P.,
Hyderabad shall take further  necessary action
accordingly.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF A.P.)
R.P. SISODIA

SECRETARY TO GOVERNMENT
***
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT
School Education Department- Model Schools –Guidelines
and procedure for admission of students into Model Schools
in the State of Andhra Pradesh – Change of admission pattern
– Amendment – Orders - Issued

SCHOOL EDUCATION (PROG.I) DEPARTMENT
G.O. Ms. No. 22 Dated. 29.04.2015

        Read the following
1. G.O.Ms.No.17, Education (SE-Prog.I) Department.
2. From the Commissioner of School Education, AP,

Hyderabad Lr.No.C.No.550/B1/APMS/RMSA/2015,
dated:21-02-2015.

******
ORDER:

In the G.O. 1st  read above, Government issued Guidelines
and procedure for admission of students into Model Schools
in the State of Andhra Pradesh from the Academic Year 2013-14.
2. In the reference 2nd read above, the Commissioner of

School Education, A.P. Hyderabad keeping in view of the
disadvantages in admitting students in Model Schools
by drawl of lots for English Medium Quality Education
and also the difficulties involved in selecting the students
atleast certain minimum requried skills for the class
admitted into, has proposed to issue certain amendments
to the guidelines  and procedure issued in the  reference
1st read above.

3. After careful examination of the proposal of the
Commissioner of School Education, A.P. Hyderabad,
Government hereby issue the following amendment to
the guidelines and procedure prescribed in the G.O. 1st

read above :

4.  The above order shall come into force from the Academic
year 2015-16.

5.   The Commissioner of School Education, A.P. Hyderabad
shall take necessary action in the matter.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF A.P.)
                                                                                                         R.P.SISODIA

SECRETARY TO GOVERNMENT
***
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